












Macquarie Telecom Group Annual Report 2016 |   7



8   | Macquarie Telecom Group Annual Report 2016























Macquarie Telecom Group Annual Report 2016 |   19

to time by a general meeting. An amount not exceeding  
the amount determined is then divided between the  
non-executive directors as agreed. The latest determination 
was at the Annual General Meeting held on 23 November  
2012 when shareholders approved an aggregate remuneration 
of $750,000 per year. 

The amount of aggregate remuneration sought to be approved 
by shareholders and the manner in which it is apportioned 
amongst non-executive directors is reviewed annually.

Each non-executive director receives a fee for being a director 
of the Company.

The non-executive directors of the Company may hold  
shares in the Company.

The remuneration of non-executive directors for the period 
ending 30 June 2016 is detailed in the table on page 22-23  
of this report.

Senior manager and executive  
director remuneration

Objective

The Company aims to reward senior managers with a level 
of remuneration commensurate with their position and 
responsibilities within the Company and so as to:

• Reward senior managers for Company, business unit and 
individual performance against targets set by reference  
to appropriate benchmarks;

• Align the interests of the executives with those of the 
shareholders;

• Link reward with the strategic goals and performance  
of the Company; and

• Ensure total remuneration is competitive by market 
standards.
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Fixed remuneration

Objective

The level of �xed remuneration is set so as to provide a base 
level of remuneration, which is both appropriate to the position 
and is competitive in the market. 

Fixed remuneration of the Chief Executive and Managing 
Director, Hosting Group is reviewed annually by the Corporate 
Governance, Nomination and Remuneration Committee 
and the process consists of a review of Company-wide and 
individual performance; relevant comparative remuneration 
in the market; and internal and, where appropriate, external 
advice on policies and practices. The Committee has access  
to external advice independent of management. 

Structure

Senior managers are given the opportunity to receive their 
�xed (primary) remuneration in certain forms including cash 
and allowances such as motor vehicle allowances. It is intended 
that the manner of payment chosen will be optimal for the 
recipient without creating undue cost for the Company.

The �xed remuneration component of the key management 
personnel is detailed on pages 22-23.

Variable remuneration – short term 
incentive (“STI”)

 
Objective
The objective of the STI program is to link the achievement 
of the Company’s operational targets with the remuneration 
received by the senior managers charged with meeting those 
targets. The total potential STI available is set at a level so as 
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Audit independence
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The current proportion of female employees at Macquarie 
Telecom is as follows:
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The Company is committed to audit independence.  
The Committee reviews the independence and objectivity  
of the external auditors. Those reviews include:

• seeking con�rmation that the auditor is, in their 
professional judgement, independent of the Company.  
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Principle 7

Recognise and manage risk
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m. Employee bene�ts
The liability for employees’ bene�ts to wages, salaries, 
bonuses and annual leave is accrued at balance date 
based on the consolidated entity’s present obligation  
to pay resulting from employees’ services provided.  
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Deferred tax assets and liabilities are o�set when there 
is a legally enforceable right to o�set current tax assets 
and liabilities and when the deferred tax balances relate 
to the same taxation authority. Current tax assets and 
tax liabilities are o�set where the entity has a legally 
enforceable right to o�set and intends either to settle  
on a net basis, or to realise the asset and settle the  
liability simultaneously.

Current and deferred tax is recognised in pro�t or loss, 
except to the extent that it relates to items recognised in 
other comprehensive income or directly in equity. In this 
case, the tax is also recognised in other comprehensive 
income or directly in equity, respectively.

Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of the 
amount of GST except:

• where the GST incurred on a purchase of goods 
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4. Dividends
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18. Contributed equity
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21. Expenditure commitments
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23. Earnings per share

Consolidated

2016 
cents

2015 
cents

(a) Basic earnings per share

Basic earnings per share attributable to the ordinary equity holders of the company 25.1 (20.4)

(b) Diluted earnings per share

Diluted earnings per share attributable to the ordinary equity holders of the company 24.8 (20.4)
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25. Related party disclosures
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(iv)  Cash �ow and fair value interest rate risk

The consolidated entit5(o)76222s exposure to interest rate risks and the e�ective interest rates of �nancial asset5(o)s and �nancial liabilities, 
both recognised and unrecognised at the balance date, are as follows:




















